Bl SingaporelQ jp.SingaporelQ.com

S EOR L WEREY LT
B[R © S LN

Dr Alexander Ressos, TEP
Attorney-at-Law (Switzerland and Germany),
Solicitor (England & Wales and Hong Kong)
Of Counsel, KGP Legal LLC
alexander.ressos@kgplegal.com.sg

WWW.Iessos.com.sg

HEXNDDEREL LTDOEE,. 2V I94 7V ADT
B lLThHS:EE

BIT. V2 VASAIX Y v, 77 3V —F T4 A, EEEBHANC
o T, ZEBBURIX, JZRENEFELFE L. 2LV E _SE2 MBS
ZHENEEAHLTOET, 2L, BSHBOENCERESOX2H
DEF, TEREOERLE LI A LD 2NEBE D VLT, FEPERED
L EERHEMTETHEL I LR TERVWVEEEDBD, HVEARY
YHR=NVANDZ IFEFEFEL D S ERFEOTHPIICHRAF T, Lk
MWoT, ERY - RRa Y S I74 7 > A TRHEFREZEICHE % SRk EE
&, SREREN EIRAINCEHE SR ETH D, RIESLCEELSHEHT 2 2 b
WERET B RE T,

BB 2 S BB, EYRMEEABETY, NEFEMETICES
%5 =H#HHA K74 > (Tripartite Guidelines on Fair Employment Practices)
F BHEN U, B BB IG5 TR o TR NIAE ICE B2 2 5l #

© 2026 Dr Alexander Ressos. General information only, not legal, tax or investment advice. No client relationship is created. All
Singapore law advice is provided by a duly licensed and regulated firm of Singapore advocates and solicitors only on the basis of an
express written letter of engagement. More information at SingaporelQ.com and ressos.com.sg.


mailto:alexander.ressos@kgplegal.com.sg
https://www.ressos.com.sg
https://singaporeiq.com
https://www.ressos.com.sg

Bl SingaporelQ jp.SingaporelQ.com

L. ZOHEZHAT 2 XS5 RO TVE T, 2025F1HSHICEES TR
N722025 5N IETE  (Workplace Fairness Act 2025) X, BBk & dr—H
DEMICESCEHLOEININ L, ERLOREZMZZZ IR F
T, [AiEIF2026F9H ORI TIEELMATINTE ST, 20278 RICHETT
ENBHAATY, HEIPSOBEZEZHET VL —aryy T =

= % —IFHEREREZ KD 2 SRR, 0B 2 EY{bTE %

T, TRTO7 v Y A7 4 AEEBIC—FITRD 2 EHIX, E4{b2 X
h KT 5,

HERE, vV —@E. 4 Y R 7EEOFEHIT. BEOZ AN BEDHR
DIERICBWTKERZEZRI-LET, SEEEIZ. F—20irRTH
HEHD DD, WORRAERIERDNE D, BRRZEE 7 7 A LI D XS
SRR T AR L TEBARNETY, MFOHBEMTHRETT, oA
AR—IVDOEHIFT & HEIE I TFETFERZIT O 720, FERBHOMMR,I S
RERDBZEDRDHD T,

SR EHDF v 7Y R b

CHENIN AV T IA T U ABHEINEBEOEESELELSED
BENETATTEME L. ZOMRELFT I, RIERPERENS
HEHIL 22 e,

RRMEIERE, IR, WEHE. <L AV KRS T A VK
OHEMENEYL THMEMEREL, LA TARERET
52,
CSEAA KA V. B R OR300 EMEAERICH - T, B
B LSBRBEITIRD . B E A L CORAL S I SR 2T
528,

« HE DR DRIV 2 HEFEZ OO FFEOFERIL. BMDD
BB DT A, DEIS L CRRERFRE DRI T 2 £ 51295 C
Eo

© 2026 Dr Alexander Ressos. General information only, not legal, tax or investment advice. No client relationship is created. All
Singapore law advice is provided by a duly licensed and regulated firm of Singapore advocates and solicitors only on the basis of an
express written letter of engagement. More information at SingaporelQ.com and ressos.com.sg.


https://singaporeiq.com
https://www.ressos.com.sg

Bl SingaporelQ jp.SingaporelQ.com

>y

H*

s FEPEREIBVWT, filkTeERTOEY, BXUAL, AE.

HIEDHIEDEWEZGE#T 5 Z L,

Il 2 FHEOSEEIIGE L L. PEEEOMATID S 2551321
Zitdk L. EH D DML T 202 ED HKIAEZKIT S Z L,

cWHE. HESA ¥ RS 7 ADHIFA], Business China23 it 32 X 5
BRIV I LB UT, MEEBDOFE _SIERNIIRET S Z &,

1. Tripartite Alliance for Fair and Progressive Employment Practices

(TAFEP) |, Tripartite Guidelines on Fair Employment Practices, K AJi
HIZBT 244 &> X ¢ [Mandarin-speaking | 72 ¥ D3 it Z A 13 %
B b B2 AR . BEZHH LS A TiE#T 5, <

2. Allen & Gledhill, “Workplace Fairness Bill passed in Parliament to protect

employees from discrimination”, 23 January 2025, allenandgledhill.com
(2026 F 1N ARMBE) | ERE2025F 1 ASHICANR, (RN 2)E
PR, . FEEE, AL SR, AR, MRERE. AL R
A, SEEEES). EE. MHIEBIKETH D, A, RH 558
O X EDIZETNTWV S, Herbert Smith Freehills Kramer, “Workplace
Fairness Act to take effect end of 2027”7, 10 December 2025, legal500.com
(20265F11 A Fof% &) [AIEIE Texpected to come into force at the end
of 2027 o #3520 Workplace Fairness ActZ3132025%F11 H4HIZA[TR, <

Disclaimer

This article is provided for general information only. It is based on publicly available sources as at its

date of publication. These sources have not been independently verified against licences, regulatory

registers or the records of the entities concerned. It is not legal, tax, financial or investment advice.

Nor is it a recommendation to invest in, transact with or use the services of any entity mentioned.

Law and regulation change frequently, so the content may be incomplete or outdated. To the fullest
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extent permitted by law, Dr Alexander Ressos and the publisher of SingaporelQ exclude all liability
for loss or damage arising from the use of or reliance on this article. Readers should obtain advice on
their specific circumstances before acting or refraining from action.

Names and trademarks of the entities discussed belong to their owners and are used for identification
only. Their mention implies no endorsement, affiliation or allegation of wrongdoing. All Singapore
law advice is provided by a duly licensed and regulated firm of Singapore advocates and solicitors
only on the basis of an express written letter of engagement. Corrections and updates:
contact@ressos.com.

© 2026 Dr Alexander Ressos. This article may be quoted with attribution to SingaporelQ
(SingaporelQ.com). Reproduction in full and any commercial use require prior written consent. The
Legal Terms at https://singaporeiq.com/legal-terms apply.

Author contact: Dr Alexander Ressos, TEP - contact@ressos.com
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